Dedication
Table of Contents

List of Tables

Table of Contents

List of Figures
List of Abbreviations

1

2

The Importance of Gender Equality for EU Accession
1.1 Introduction
1.2 Transformation, Europeanisation and Gender Equality

1.2.1

1.2.2

1.23
1.2.3.1

Transformation in the Central Eastern European Countries
Europeanisation
The European Union and Gender Equality

Short Overview of Gender Equality Measures in the EU

1.2.3.2 The European Union’s Definition of Gender Equality
1.3 Research-Design and Methods
Reasons for Choosing the Czech Republic and Slovakia as Cases

1.3.1

1.32
1.33
1.3.3.1

Comparative Method
Operationalisation
Misfit, Opportunity Structures and Europeanisation

1.3.3.1.1 Misfit
1.3.3.1.2 Agency and Opportunity Structures
1.3.3.1.3 Europeanisation

1.34
1.3.4.1

Data
Method of Triangulation

1.3.4.2 Quality of Data
1.3.43 Projects
14 Structure of the Dissertation

Misfit because of Transformation (1993/1997/2004)
2.1 Introduction
2.2 The EU-facet of Transformation

221
22.1.1

Transformation of Legislation
Czech Republic

2.2.1.2 Slovakia

222
2221

EU Monitoring of Legislation Transformation
Czech Republic

2.2.2.2 Slovakia
2.3 The Misfit in 1993

2.3.1

232
233
234
2.3.5
2.3.6

Transformation of the Political System — Female Politicians in
1993

Economic Transformation — Female Employment Rate in 1993
Gender Awareness in 1993

Institution Building in 1993

Capacity Building in 1993

Assessment of the Misfit in 1993

36
40
43



2.4 The Misfit in 1997 88

24.1 Transformation of the Political System — Female Politicians in
1997 88
242 Economic Transformation — Female Employment Rate in 1997 92
243 Gender Awareness in 1997 93
244 Institution Building in 1997 95
2.4.5 Capacity Building in 1997 96
24.6 Assessment of the Misfit in 1997 99
2.5  The Misfit in 2004 101
2.5.1 Transformation of the Political System — Female Politicians in
2004 101
252 Economic Transformation — Female Employment Rate in 2004 105
253 Gender Awareness in 2004 109
2.5.4 Institution Building in 2004 113
255 Capacity Building in 2004 115
2.5.6 Assessment of the Misfit in 2004 120
2.6 Conclusions 124
3 Europeanisation through the Implementation of Gender Equality
Projects in the Pre-Accession Process 127
3.1 Introduction 127
3.2 Accession Process 130
33 Main Accession Instruments 134
3.4  Phare 138
3.5  Community Gender Equality Programmes 141
3.6 Participation of the Czech Republic and Slovakia in EU programmes
which could Fund Gender Equality Projects 143
3.7 EU projects Implemented in the Czech Republic and Slovakia before
Accession in the Area of Gender Equality 146
3.7.1 Community Programmes 146
3.7.1.1 4™ Medium Term Community Action Programme on Equal
Opportunities for Men and Women (1996 — 2000) 146
3.7.1.2  Community Framework Strategy on Gender Equality (2001 —
2005; extended to 2006) 150
3.7.1.3 EQUAL Initiative I (2001 - 2005) 153
372 Phare 156
3.7.2.1 Twinning 156
3.7.2.2 Phare Grant Schemes 159
3.8 Analysis of the Effectiveness of the Different EU programmes and EU
projects Realised in the Czech Republic and Slovakia 164
3.8.1 Community Programmes 164
3.8.1.1 4™ Medium Term Community Action Programme on Equal
Opportunities for Men and Women (1996 — 2000) 165
3.8.1.2 Community Framework Strategy on Gender Equality (2001 —
2005; extended to 2006) 166
3.8.1.3 EQUAL Initiative I (2001 — 2005) 167
3.8.2 Phare 168
3.82.1 Twinning 169
3.8.2.2 Phare Grant Scheme 172
3.9 Comparison of the Czech Republic and Slovakia 173



4  Agency and Opportunity Structures 175

4.1 Introduction 175
4.2  Agency 177
4.2.1 Individual Influential Political Actors 177
422 NGOs 182
4.3  Reasons why Actors do or do not Take Part in Programmes 186
4.3.1 Institutional Structure 186
43.2 Type of EU programmes 188
433 International Support 191
434 Acceptance 195
435 Religion 200
44 Conclusions 203
5 Comparison with other EU Candidate Countries and EU Member

States 205
5.1 Introduction 205
52  Misfit 206
5.2.1 Misfit in the Czech Republic and Slovakia 206
522 Misfit in the CEECs and the EU-15 207
5.22.1 Female Politicians 207
5.2.2.2 Female Employment Rate 208
5.2.2.3 Gender Awareness 209
5.2.2.4 Capacity Building 211
5.2.2.5 Institution Building 212
5.2.2.6 Conclusions 213

5.3  The Implementation of Gender Equality Projects as an Indicator of
Europeanisation 214
5.3.1 Implementation of Gender Equality Projects in the Czech Republic
and Slovakia 214

532 Implementation of Gender Equality Projects in the CEECs and
EU-15 214
5.4  Agency and Opportunity Structures 216
5.4.1 Agency 216
5.4.1.1 Agency in the Czech Republic and Slovakia 216
5.4.1.2  Agency in the CEECs and the EU-15 217
54.2 Opportunity Structures 219
5.4.2.1 Opportunity Structures in the Czech Republic and Slovakia 219
5.4.2.2  Opportunity Structures in the CEECs and EU-15 219
5.4.2.2.1 Institutional Structure 219
5.4.2.2.2 Acceptance 220
5.4.2.2.3 Religion 221
5.5  Conclusions 222
6  Results and Consequences 225
6.1 Overview of Research Results 225
6.2  Evaluation of the Pre-accession Strategy 227
6.2.1 Agency and Opportunity Structures 227
6.2.2 Phare 227
6.2.3 Recommendations 228

6.3  Consequences of the EU-Eastern Enlargement on the EU Gender
Equality Policies 232



7

8

6.3.1

Actors

6.3.2 Programmes

6.4  Suggestions for Further Research
Annex

7.1 Interview Guide

7.2 Interviews
Bibliography

8.1  Primary Literature

8.2 Secondary Literature

232
233
234

235
235
237

241
241
250



